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Final Reminder:
The “Safety First” Summer Conference in East Peoria on June 11-12
INHAA’s “Safety First” Summer Conference will take place on June 1112 at the Par-A-Dice Hotel and Conference Center in East Peoria.
Ten continuing education units for administrators and nurses will be
offered covering today’s must-know relevant safety topics, including:
Ø
Ø
Ø
Ø
Ø
Ø

Following Your Stars – Evaluate Yourself as Others Do
Emergency Preparedness – When the Going Gets Tough, the Tough Are Ready
OSHA Compliance – Keeping Your Staff and Residents Safe
Infection Control – Keeping the Bugs Out of Our Lives and Out of Our Hair
Abuse Prevention – Keeping Residents Safe, Staff Sensitive and Yourself Out of Trouble
Through the Looking Glass – Take A Journey in Your Residents’ Shoes

As Administrators and Nursing Directors, we are committed to the health and welfare of our
residents and the morale of our staff, but it must always be “Safety First.” We can never be too
prepared – and it is our preparedness effort that not only protects our residents and staff, but
also protects us from liability. Come hear the latest updates and current enforcement priorities
on topics we all think we already know. Summer is a great time to fine-tune the basics; do a
check of our current procedures and make sure we are up-to-date with the latest standards of
practice and survey priorities. A registration is attached here.

CMS Proposes 2012 Life Safety Code: An Analysis by Bill Bell
The Centers for Medicare and Medicaid Services (CMS) proposed a rule in the April 16, 2014
Federal Register (click here) to adopt the 2012 edition of the Life Safety Code (LSC) and
eliminate references in the CMS regulations to all earlier LSC editions. Currently, LTC facilities
are required to follow and comply with the 2000 edition of the LSC. The proposed rulemaking
will also adopt the 2012 edition of the Health Care Facilities Code, with some
exceptions. Comments to this proposed federal CMS rulemaking is due to CMS by 5pm on
June 16, 2014.
The following excellent review of the proposed 2012 Life Safety Code was provided
complements of Bill Bell, Regulatory Director of the Illinois Health Care Association (800-2528988 or bbell@ihca.com:
1) In adopting the 2012 LSC, CMS believes they still have the authority to grant waivers of
some provisions of the LSC if application of the rule would result in unreasonable hardship
for the facility, and if the health and safety of its residents would not be compromised. A
LTC facility can apply for a waiver regardless of whether they have been cited with a
deficiency or not.
2) The 2012 edition of the LSC has eliminated the use of “exceptions” throughout the entire

code to provide more consistency and easier reading. There is also a change in the
measurement systems, from centimeters to millimeters. Using a smaller unit of
measurement allows for more precision and consistency throughout the LSC.
3) The new 2012 LSC will have a new chapter entitled “Chapter 43 – Building
Rehabilitation”. This new chapter replaces the requirements that all
modernizations/renovations meet the requirement for new construction. The degree to
which requirements for new construction must be met now varies with the rehabilitation work
category. This clarification will assist LTC facilities by reducing costs for minor construction
projects.
4) All health care occupancies that provide care to one or more patients/residents would be
required to comply with the relevant requirements of the 2012 LSC (no longer for health care
facilities having 4 or more residents/patients).
5) With regard to corridor projections, even though the 2012 LSC allows for 6 inch projections,
the ADA standard is 4 inches and CMS will go with the more stringent 4 inch requirement
pursuant to the ADA.
6) The new maximum capacity of containers used solely for recycling clean waste will be 96
gallons as opposed to the 2000 LSC limitation of 32 gallons.
7) Roller latches will be prohibited in existing and new Health Care Occupancies. Corridor
doors would be required to have positive latching devices.
8) All health care occupancies over 75 feet in height must have an automatic sprinkler system
installed throughout the building. LTC facilities already meet this requirement, but many
hospitals do not. This requirement must be met within 12 years following publication of the
final adopted rule.
9) Where the special needs of residents require specialized protective measures for their
safety, door-locking arrangements are permitted. This provision allows interior doors to be
locked to reduce the risk of individuals who may wander, subject to the following
requirements: (a) all staff have keys; (b) smoke detection systems must be in place; (c) the
facility must be fully sprinklered; (d) the locks are electrical locks that will release upon loss
of power to the device; and the locks release by independent activation of the smoke
detection system and the water flow in the automatic sprinkler system. This provision will
improve the security of LTC facilities with specialized needs and improve resident safety.
10) The 2012 LSC will not explicitly allow aerosol alcohol based hand rubs (ABHRs) in addition
to gel hand rub dispensers. The aerosol dispensers are subject to limitations on size,
quantity and location, just as gel dispensers are limited. These new provisions will allow for
more hand hygiene dispenser options for LTC facilities.
11) Even though the 2012 LSC allows for 10 hours, CMS will retain the requirement for
evacuation or a fire watch when a sprinkler system is out of service for more than 4 hours.
12) The 2012 LSC will allow for storage of medical equipment in the corridors. Any equipment
that is in use, including medical emergency equipment and resident lift and transportation
equipment is permitted to be stored in the corridors for more timely resident care. The new
provisions will also allow LTC facilities to place fixed furniture in the corridors. This creates
resting points in the corridors for residents and families in facilities and makes for a more
home-like setting.
13) The 2012 LSC will allow cooking facilities in a smoke compartment where food is prepared
for 30 or fewer residents (by bed count). The cooking facility is permitted to be open to the
corridor under certain conditions.
14) The 2012 LSC will allow combustible décor in LTC facilities as long as they are flameretardant or treated with an approved flame-retardant coating that is listed and labeled and
meets fire test standards.
15) The 2012 LSC will allow direct-vent gas fireplaces in smoke compartments (not resident
sleeping rooms) without the 1 hour fire wall rating.
This is just a summary of the major new provisions/changes that are proposed in the 2012
LSC. The rulemaking is now open for public comment until June 16, 2014. CMS is then
required to review and respond to all of the public comments before proceeding to adopt the
final rule. We have been told that the final rule may not be adopted until 2015. We will keep our

members informed as we hear updates.

Administrator Licensure: Know the Basics
Contacting IDFPR about Licensure Questions
The starting point for contacting the Illinois Department of Financial and Professional Regulation
is going to their website at www.idfpr.com. Click on “For Professionals,” then “Division of
Professional Regulation,” then “Select a Profession,” and scroll down until you get to “Nursing
Home Administrator.”
This section contains the Act (law) governing Nursing Home Administrator requirements, as well
as the regulations, the license application, testing information, a brief guide to the Illinois portion
of the administrator examination (including sample questions), the opportunity to renew your
license on-line, and continuing education information (found in Section 1310.85 of the
regulations). The regulations also address what to do if you are an administrator from another
state (Section 1310.70 on reciprocity and endorsement), and how to restore an expired or
inactive license (Section 1310.80).
To talk to a live person at IDFPR call 800-560-6420. When prompted, press “1” for English, “4”
for health professions, and “9” for “all other” health licenses (including nursing home
administrator).
Administrator License Requirements
One of the more frequent questions from your staff that the INHAA offices receives is “What do I
need to do to get an administrator’s license?” The information can be found at the Illinois
Department of Financial and Professional Regulation website (www.idfpr.com) under Nursing
Home Administrators Licensing Regulation Section 1310. To obtain a Nursing Home
Administrators License, you need a combination of education and/or qualifying experience, and
to pass a national and a state licensing examination.
1. Education (according to Section 1310.30)
An individual filing a nursing home administrators license application to take the licensure exam
needs to meet one of the four education requirements:
A. A Baccalaureate Degree (in any discipline);
B. Graduation from three year diploma nurse program (RN or above) plus two years of
qualifying experience
C. An associate degree or a minimum of 60 semester hours or 90 quarter hours of college
credit plus two years of qualifying experience
D. High school Diploma or GED and completion of four approved college courses in
Nursing Home Administration, Personnel Management, Accounting and Financial
Management, and Social Gerontology and/or Geriatrics (as detailed in Section 1310.40).
2. Qualifying Experience (according to Section 1310.50):
A. Two years of full-time employment as an assistant administrator or director of nursing in
an Illinois nursing home;
B. Two years of management experience in a corporation that owns and operates licensed
nursing facilities. This experience shall include direct contact with the nursing home
administrator in implementing, coordinating, supervising and evaluating the daily
operations of the nursing homes under his or her charge and ensuring that the laws,
regulations, policies and procedures for nursing facilities or related facility were
implemented and followed.

3. Licensure Examination (according to Section 1310.60):
If an individual meets the combination of educational and/or qualifying experience requirements,
he or she may file an application found on the IDFPR website at least 60 days prior to an
examination date, along with $100 for the licensure application and exam fees. The 2014
exams dates can be found on the INHAA website in the “IDFPR” section. (link) There are two
exams involved:
A) The first portion is the national examination of the National Association of Boards (NAB)
of Examiners for Nursing Home Administrators, with passing scale score of 113.
B) The second portion of the exam is based on the Illinois Department of Public Health
Regulations for Nursing Homes and the Illinois Nursing Home Administrators Licensing
and Disciplinary Act and Rules (Section 1310), with a passing scale score of 75.
C) An applicant who fails either portion of the exam is required to retake only that portion in
which a passing score was not achieved. The applicant shall have 3 years from the date
of application to pass both portions of the exam.
D) If an applicant fails to pass both portions of the exam within three years, a new
application is required and the applicant will be required to retake and pass both portions
of the exam.
INHAA strongly recommends the licensure exam review course provided through the Illinois
Health Care Association prior to taking the exams. The dates and contact information can be
found on the INHAA website in the “IDFPR” section. (link)
4. Endorsement of an Administrators License from Another State (according to Section
1310.70):
A licensed administrator from another state must at least meet the minimum educational and/or
qualifying experience requirements of an Illinois administrator, have passed the NAB national
exam in the original state, and, then after submitting the licensure application for Illinois and a
fee of $150, pass the Illinois portion of the licensure exam.
5. Restoration of an Expired or Inactive License (in accordance with Section 1310.80):
A) Expired License Less than 5 Years: A person whose license has expired (not renewed
or requested inactive status) less than five years may reactivate his or her license upon
payment of all lapsed renewal fees ($50 a year for each year of non-renewal), plus $20
processing fee and proof of 36 hours of continuing education or three semester hours of
college in the two years prior to re-activation.
B) Inactive License Less than 5 Years: A person whose license has gone inactive (upon
request to the Department at renewal time) less than five years may reactivate his or her
license upon payment of the current renewal fees ($100) and proof of 36 hours of
continuing education or three semester hours of college in the two years prior to reactivation. There is no fee to place a license on inactive status and no additional
processing fee to re-activate. You are basically paying the renewal fee you would have
paid had you renewed rather than place the license on inactive status.
C) Expired or Inactive License More than 5 Years: A person whose license has expired or
been inactive for more than five years must pay the required fees ($50 for each year of
inactivity) and meet one of the following four requirements:
a) Active practice as an administrator in another state for 3 of the 5 years prior to
application; or
b) Submit an affidavit attesting to military service; or
c) Have 36 hours of continuing education or 3 college semester credits in the two years
prior to the restoration application; or
d) Pass both portions of the licensure examination.

6. Temporary Administrator’s License (in accordance with Section 1310.20):
An individual may apply for a one-year temporary license to serve as administrator without yet
taking the licensure exams, if they meet all of the educational and/or qualifying experience
requirements of an administrator mentioned above. Once the application for a temporary
administrators license is submitted (along with a $75 fee), a person may start serving
immediately as a nursing home administrator for up to 60 days, until the temporary license
application is reviewed and approved by IDFPR. The administrator may only serve at the one
facility indicated on the temporary license and only for 12 months. This allows a person to serve
actively as a nursing home administrator in the designated facility for up to one year, giving him
or her the opportunity to take and pass both exams. The one year license may be extended
upon request to be able to pass the next available exam, but only until the results of that next
available exam are received. The temporary license may also be extended upon request for an
additional year if the first year of the temporary license was interrupted because of military
service, incapacitating illness or hospitalization or unanticipated change of residence.

Vivian and Mary Tellis-Nayak: A Request for Quality Care Stories 	
  
We are on a new mission, and we invite you to be a partner. We are coauthoring a book,
tentatively titled: Compassionate Healthcare in a Healing Environment. For the most part the
book intends to celebrate the success of people, programs and practices in all aspects of
person-centered care—from big programs to tiny gestures. We hope that spotlighting such
exemplars would inspire and motivate many others to heed the call to bring compassion into
healthcare. We intend to celebrate unsung heroes and their achievements and teach us new
ways to add quality to the lives of care-receivers and care-givers.
During your distinguished career, you must have met with extraordinary people and
practices. We would love to bring to our readers some uplifting stories you may want to
share. You could do so in two ways:
Please describe at least one such moving story about any aspect of long-term care. More than
one story will be received with greater delight and a bigger THANK YOU!
Please make your story as short or as long as you wish; (average 500 words per story). Give it
a human angle that will make readers wish to learn from and duplicate. Speak directly to the
reader using the first person and conversational quotes.
If it helps, you may use the following template or you use your own format, describing an
innovative event, anecdote, quote etc., using bullet points. Describe each in one paragraph per
bullet.
Innovators and Innovations in Long-Term Care
Suggested content. Use this or any other template to narrate your story.
1. Name or label of the exemplary innovation.
2. The person(s) responsible for the exemplary innovation. Add a few colorful details about
their personality, background, other accomplishments.
3. Its origins, its process, its history—include an interesting detail, event or example.
4. Its benefits and rewards, who received them—for whom? Use quotes.
5. Resources needed—money, time, patience, courage.
6. Difficulties encountered and overcome.
7. Reaction of others: managers, staff, residents, families, state surveyors.
8. If you are willing to help others to implement the innovation, give us your email:
___________________
9. How should your name and title appear as the author of this story? __________________
If you do not wish to put something to paper, but wish to be interviewed, please give us the

phone number where you can be reached: ______________________.
Responses should be sent to mary@myinnerview.com and also to vtellisn@gmail.com.

Membership Recruitment Incentive
The INHAA Board of Directors has voted to offer INHAA members a free conference for any
existing member who recruits three new members to the association. A membership brochure
is attached to send to your friends and colleagues who have never been members or who have
not been members for at least three years for the most cost-effective, relevant, comprehensive
and professional educational experience for administrators and nurses of any organization in
Illinois.

Contacting the INHAA Office
Illinois Nursing Home Administrator Association Office
P.O. Box 4407, Oak Park, Illinois 60304
Phone: 708-800-6161
Fax: 708-848-4219
Email: tsullivan@inhaa.org
Coordinator: Terry Sullivan

Contacting INHAA Board Members
Contact Information for any of INHAA’s board members can be found on the Board of Directors
page at our website at www.inhaa.org.

Upcoming 2014 INHAA Events Calendar
June 11-12 Conference at the Par-A-Dice Hotel in East Peoria (Brochure Here)
August 13-14 Conference at the Parke Hotel in Bloomington
October 29-30 Convention and Trade Show at the Crowne Plaza Hotel in Springfield

Administrator Licensing Information
Information about 2014 Administrator Licensure Examination dates and locations, Administrator
Test Review Courses for 2014, Requirements for Obtaining NHA Continuing Education Credits,
and how to contact the Illinois Department of Financial and Professional Regulation (IDFPR)
can be found on the IDFPR page at our website at www.inhaa.org.

Employment Alley
POSITIONS AVAILABLE:
Full Time Administrator in Sterling: Our long term Administrator has decided to retire.
Therefore, we are looking for a licensed Administrator in the Sterling, IL area. Applicants must
be energetic, willing to get their hands dirty, and experienced with residents with a psychiatric
diagnosis. If you have strength in operations, a desire to succeed, and love working to make
the lives of others better, we want to talk to you about this opportunity. Interested parties,
please send your resume to healthcare@hicaremangement.com.
Full Time Administrator. Burnsides Community Health Center in Marshall, IL has a
challenging position for an experienced Illinois Licensed Nursing Home Administrator who has
proven leadership abilities, a strong financial background and depth of knowledge of Illinois
regulations. We can offer the candidate a tenured management staff and a core team of
caregivers as well. If you possess strong interpersonal skills to lead employees and love the

challenges of long term care, visit
http://heritageofcare.applicationstack.com/x/detail/a26gapd9fhoi. Heritage Enterprises, Inc.,
Attn: Jill Kasprzak, PO Box 3188, Bloomington, IL 61702-3188.
Full Time Administrator for 100 bed residential facility for DD Adults. Requires education
as mandated by the state and federal laws, supervisory experience and computer skills. A
successful applicant must hold a current Illinois Nursing Home Administrator’s License. Drug
testing required. Send resume to Administrator, 1450 Caseville Ave, Swansea, IL 62226.
Full Time Administrator. Heritage Enterprises, a leading Illinois based senior care provider, is
proud to offer an excellent opportunity for a proven leader and licensed Indiana Nursing Home
Administrator. Currently under construction, Evergreen Crossing is located at 5404
Georgetown Road in Indianapolis and will feature 70 skilled short-term therapy suites and 30
assisted living apartments. Our wellness community is designed to offer seniors hospitalitydriven services and amenities in a concierge centered environment. Responsibilities
include: census development, networking, marketing, fiscal management, team building,
managing quality measures and customer service. In addition to implementing state and federal
regulations, successful candidates must be motivated to serve, have demonstrated results in
navigating both accountable care and managed care organizations and understand the
importance of culture as it relates to the team and our customers. Registered nurses who are a
LNHA preferred but not required. If you possess strong interpersonal, leadership skills and
enjoy the many challenges of healthcare, please send resume to or apply online at: Heritage
Enterprises, Inc., Attn: Lori Kerns, P.O. Box 3188, Bloomington IL 61702-3188.
www.heritageofcare.com
Health Services Administrator: The Admiral at the Lake (The Admiral), a Continuing Care
Community in a new 31-story building on the Chicago’s north lakefront, is seeking a new Health
Services Administrator. The Admiral includes 200 residential (independent living) apartments
and 92 private apartments for assisted living, memory support and skilled nursing
care. Founded in 1858, The Admiral is Chicago’s oldest nonprofit organization dedicated to
creating high quality services for older adults. The Admiral is affiliated with The Kendal Corp., a
national leader in retirement living.
The Health Services Administrator will provide leadership for Health Services as well as
Wellness, Fitness, Social Services and Therapeutic Recreation. The Administrator will oversee
the care of 39 assisted living residents, 17 memory care residents and 36 residents receiving
skilled nursing care, some of which is covered by Medicare. Amenities for all residents include
social, recreational and educational programs, a fitness center with indoor heated pool, roof
terraces and gardens, and creative arts studio.
Education and/or experience requirements: Bachelor’s degree in a relevant field and 10-years’
experience; or Master’s degree in a relevant field with 5-years’ relevant experience as a Health
Services Administrator of a long-term care community
Qualifications: Proven leadership and organizational skills; Experience supervising the delivery
of high quality care to meet the needs of skilled nursing residents, assisted living, and
independent living residents; Experience ensuring continuous regulatory compliance and quality
assurance processes; Demonstrated commitment to culture change and the social model;
Ability to recognize, promote and respect the individuality and abilities of each resident and to
maintain the standards of the Admiral’s philosophy of care; Dementia training and experience
preferred; Ability to remain centered in demanding situations, especially during emergencies;
Ability to work some weekends and nights and to respond to emergencies during non-scheduled
hours; Current State of Illinois Nursing Home Administrator's license or the ability to obtain such
a license
For further information or to apply, contact: Jon Sammons, Director of LeaderStat Premier, 877699-7828 x120 or jsammons@leaderstat.com.

SEEKING POSITION
Interim Administrator. Experienced administrator seeking short-term interim administrator
position. Capable leader, knowledgeable of state and federal regulations, and proficient in the
management of short term rehab of a long term care facility while you search for a permanent
administrator or fill in for your current administrator during an extended leave of absence.
Willing to accept assignment in any part of the state. Contact Harry C. Poole (618-806-2125 or
hcpoole@gmail.com).
LNHA seeking a position as Interim Administrator. I have been an Interim Administrator at
three previous facilities, as well as been a full time Administrator, with over two decades of
experience in the field. I am also a Qualified Mental Retardation Professional, having worked
for ARC in Springfield and was a special education teacher for ten years. I have a BA in
Management from the University of Illinois. For more information, contact Linda Cox at 217529-7657.
Full Time Administrator with front-line experience. Working up from being a CNA,
Registered Nurse, Human Resource Manager, Patient Care Manager, and Administrator in
Training over the past 10 years, I have a BS in Business Administration (2008), BSN (2012) and
Master in Business Administration (2013). For more information, contact Amanda Gallagher at
724-747-8814.
Employment Alley is published monthly for members and business members. The cost for nonmembers is $30 a
month - $50 for two months - $70 for three months. A business member listing is $25 for one month - $40 for two
months - $55 for three months. Send your approximate 55-word ad and payment to INHAA, PO Box 4407, Oak Park,
IL 60304 or fax it to 708-848-4219. For further information call Terry Sullivan at 708-800-6161.

