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The “Safety First” Summer Conference in East Peoria on June 11-12
INHAA’s “Safety First” Summer Conference will take place on June 1112 at the Par-A-Dice Hotel and Conference Center in East Peoria.
Ten continuing education units for administrators and nurses will be
offered covering today’s must-know relevant safety topics, including:
Ø
Ø
Ø
Ø
Ø
Ø

Following Your Stars – Evaluate Yourself as Others Do
Emergency Preparedness – When the Going Gets Tough, the Tough Are Ready
OSHA Compliance – Keeping Your Staff and Residents Safe
Infection Control – You Don’t Know What You Don’t Know
Abuse Prevention – Keeping Residents Safe, Staff Sensitive and Yourself Out of Trouble
Through the Looking Glass – Take A Journey in Your Residents’ Shoes

As Administrators and Nursing Directors, we are committed to the health and welfare of our
residents and the morale of our staff, but it must always be “Safety First.” We can never be too
prepared – and it is our efforts at preparedness that not only protect our residents and staff, but
also protect us from liability. Come hear the latest updates and current enforcement priorities on
topics we all think we already know. Summer is a great time to fine-tune the basics; do a check
of our current procedures and make sure we are up-to-date with the latest standards of practice
and survey priorities.
An early bird registration is attached here. A full brochure will be sent in late April.

Tell You Business Office About INHAA’s New Address Before June
Although most members and administrators are aware of INHAA’s new address at PO Box
4407, Oak Park, IL 60304, some facility and management company business offices still have
INHAA’s old address in Lanark, IL in their computers, so when administrators either renew their
membership or send a conference registration, the business office cuts the check and sends it
to the PO box in Lanark, IL. After June, the post office in Lanark will no longer forward mail to
the new address in Oak Park – meaning your conference registrations will be returned. Avoid
confusion and make sure your business office has the correct INHAA address in Oak Park.

New “Emergency Preparedness” Nursing Home Checklist
The Centers for Medicare and Medicaid Services (CMS) issued a recent memorandum S&C-1412-ALL, dated February 28, 2014. The memorandum can be found at S&C 14-12. This revises
a previous emergency preparedness checklist that was issued in 2007. This updated checklist
can found at CMS’s Emergency Preparedness website
http://www.cms.hhs.gov/SurveyCertEmergPrep/. Following experiences of Hurricane Katrina, it
is generally felt that previous recommendations of 72 hours of supplies and equipment able to

sustain operations may no longer be sufficient during some wide scale disasters. However, this
recommendation can be achieved by maintaining 72-hours of supplies on hand, and holding
agreements with suppliers for remaining days. The revised emergency preparedness checklist
covers developing an emergency plan, a continuing of operations plan in a disaster,
collaboration with local Emergency Management Agencies, analyzing hazards, collaborating
with suppliers in an emergency, developing a shelter-in-place plan as well as developing an
evacuation plan when necessary (to consider water, provisions, medications, identifying
residents, tracking resident locations, finding residents lost during evacuation (new), as well as
orienting residents to a new location in an emergency.
These new and updated requirements will be addressed at INHAA’s upcoming June 11-12
conference at the Par-A-Dice Hotel in East Peoria.

Research: Public Reporting of Physical Restraint Use Led to 36%
increase in Antipsychotic Prescribing for Dementia.
From McKnight’s Long Term Care News, March 21, 2014
Public reporting of physical restraint use in nursing homes caused a spike in the use of
antipsychotic medication to control residents’ dementia symptoms, according to recently
published analysis. These results suggest that policymakers should consider unintended
negative consequences of publicly reporting quality measure, the researchers emphasized.
Investigators at the University of Chicago and the University of Pennsylvania examined
Minimum Data Set 2.0 data from six states that account for about one-fifth of all nursing home
residents: California, Florida, Illinois, New York, Ohio and Texas. They considered data from
1999 to 2008.
Nursing Home Compare, the government database that makes facilities’ physical restraint
numbers available to the public, was launched in 2002. Starting that year, the decline in
physical restraint use was sharper in nursing homes that were subject to public reporting than in
small (private) facilities exempt from reporting, the researchers found.
The facilities that had to publicly report restraint use increased their antipsychotic prescribing
between 2002 and 2005, when the Food and Drug Administration issued a “black box warning”
about the dangers of using antipsychotics to treat dementia, the researchers determined. The
non-reporting facilities did not have a comparable increase in antipsychotic use during that time
period.
Overall, about 36% of the increase in antipsychotic use between 2002 and early 2005 could be
“plausibly attributable” to the public reporting of physical restraints, the investigators concluded.
The findings “expose an important and unintended consequence” of public reporting, which is
that efforts to improve care through greater transparency might actually erode overall quality of
care, the authors wrote. They compared the phenomenon to “teaching the test” in the education
system, in which instructors focus on areas likely to appear on standardized tests to the
“detriment of the broader educational experience.”
Long term care providers and regulators have addressed the increase in antipsychotic use
through high profile reduction initiatives, including the decision to add an antipsychotic measure
to publicly available nursing home report cards. This could help improve overall nursing home
quality, the researchers noted. But they cautioned that reporting on both restraints and
antipsychotic usage could lead facilities to tighten admission policies to exclude dementia
residents with challenging behavioral symptoms, or to increase hospitalization for these
residents.
“This highlights the challenges associated with targeting difficult-to-improve quality problems,”

they write.
The study was funded through an Agency for Healthcare Research and Quality Grant. The
findings appear in the Journal of American Geriatrics Society.

Contacting Our Office
Illinois Nursing Home Administrator Association Office
P.O. Box 4407, Oak Park, Illinois 60304
Phone: 708-800-6161
Fax: 708-848-4219
Email: tsullivan@inhaa.org
Coordinator: Terry Sullivan

Contacting Our Board Members
Contact Information for any of INHAA’s board members can be found on the Board of Directors
page at our website at www.inhaa.org.

Upcoming 2014 INHAA Events Calendar
June 11-12 Conference at the Par-A-Dice Hotel in East Peoria
August 13-14 Conference at the Parke Hotel in Bloomington
October 29-30 Convention and Trade Show at the Crowne Plaza Hotel in Springfield

Administrator Licensing Information
Information about 2014 Administrator Licensure Examination dates and locations, Administrator
Test Review Courses for 2014, Requirements for Obtaining NHA Continuing Education Credits,
and how to contact the Illinois Department of Financial and Professional Regulation (IDFPR)
can be found on the IDFPR page at our website at www.inhaa.org.

Employment Alley
POSITIONS AVAILABLE:
Full Time Administrator. Burnsides Community Health Center in Marshall, IL has a
challenging position for an experienced Illinois Licensed Nursing Home Administrator who has
proven leadership abilities, a strong financial background and depth of knowledge of Illinois
regulations. We can offer the candidate a tenured management staff and a core team of
caregivers as well. If you possess strong interpersonal skills to lead employees and love the
challenges of long term care, visit
http://heritageofcare.applicationstack.com/x/detail/a26gapd9fhoi. Heritage Enterprises, Inc.,
Attn: Jill Kasprzak, PO Box 3188, Bloomington, IL 61702-3188.
Full Time Administrator for 100 bed residential facility for DD Adults. Requires education
as mandated by the state and federal laws, supervisory experience and computer skills. A
successful applicant must hold a current Illinois Nursing Home Administrator’s License. Drug
testing required. Send resume to Administrator, 1450 Caseville Ave, Swansea, IL 62226.
Full Time Administrator. Heritage Enterprises, a leading Illinois based senior care provider, is
proud to offer an excellent opportunity for a proven leader and licensed Indiana Nursing Home
Administrator. Currently under construction, Evergreen Crossing is located at 5404
Georgetown Road in Indianapolis and will feature 70 skilled short-term therapy suites and 30
assisted living apartments. Our wellness community is designed to offer seniors hospitality
driven services and amenities in a concierge centered environment. Responsibilities

include: census development, networking, marketing, fiscal management, team building,
managing quality measures and customer service. In addition to implementing state and federal
regulations, successful candidates must be motivated to serve, have demonstrated results in
navigating both accountable care and managed care organizations and understand the
importance of culture as it relates to the team and our customers. Registered nurses who are a
LNHA preferred but not required. If you possess strong interpersonal, leadership skills and
enjoy the many challenges of healthcare, please send resume to or apply online at: Heritage
Enterprises, Inc., Attn: Lori Kerns, P.O. Box 3188, Bloomington IL 61702-3188.
www.heritageofcare.com

SEEKING POSITION
Interim Administrator. Experienced administrator seeking short-term interim administrator
position. Capable leader, knowledgeable of state and federal regulations, and proficient in the
management of short term rehab of long term care facility while you search for a permanent
administrator or fill in for your current administrator during an extended leave of absence.
Willing to accept assignment in any part of the state. Contact Harry C. Poole (618-806-2125 or
hcpoole@gmail.com).
LNHA seeking a position as Interim Administrator. I have been an Interim Administrator at three
previous facilities, as well as been a full time Administrator, with over two decades of experience
in the field. I am also a Qualified Mental Retardation Professional, having worked for ARC in
Springfield and was a special education teacher for ten years. I have a BA in Management from
the University of Illinois. For more information, contact Linda Cox at 217-529-7657.
Working up from being a CNA, Registered Nurse, Human Resource Manager, Patient Care
Manger, and Administrator in Training over the past 10 years, I have a BS in Business
Administration (2008), BSN (2012) and Master in Business Administration (2013). For more
information, contact Amanda Gallagher at 724-747-8814.
Employment Alley is published monthly for members and business members. The cost for nonmembers is $30 a
month - $50 for two months - $70 for three months. A business member listing is $25 for one month - $40 for two
months - $55 for three months. Send your approximate 55-word ad and payment to INHAA, PO Box 4407, Oak Park,
IL 60304 or fax it to 708-848-4219. For further information call Terry Sullivan at 708-800-6161.

